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     A University of Minnesota-
Extension tip sheet defines 
public participation as “the 
involvement of people in a 
problem-solving or decision-
making process that may 
interest or affect them.”  There are many labels for that 
definition.  Some are: citizen engagement, citizen 
involvement, and community-based decision-making.  I 
use “public participation.”   
     I advocate for the public.  Participation ought to be 
open to everyone.  I cherish the International 
Association for Public Participation (IAP2) core value 
that “those who are affected by a decision have a right 
to be involved in the decision-making process.”  
Experience in many places shows the higher the 
proportion of the public that participates (discuss the 
issues, offer and weigh alternatives) the better result 
and the more support the result has. 
     I like the word “participation.”  It suggest to me that 
people come to the table to work together.  It reflects 
the hope that people meet as equals, or at least as 
equal as possible.  Partners discover solutions to shared 
problems together.  If people are partners rather than 
opponents they build trust with open, honest 
conversation.  That makes future problem solving even 
better. 
     IAP2 is an international leader in public participation.  
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I am on the board of the USA affiliate.   The IAP2 
Spectrum of Public Participation (below) 
illustrates the range of public participation 
possibilities.  It can help people understand what 
to expect from a public participation process.  
Different kinds of participation reach the different 
goals.   
     For example, look at “inform.”  Information 
goes one way, from the sponsor to the public.  
The decision maker retains all the power.   
     Read the goals from left to right and you may 
notice a progression.  The information flow looks 
more and more like a give-and-take conversation.  
The decision making entity shares ever more 
decision making power.   
     My values encourage me to work toward 
“empower.”  Yet, it is important not to over-
reach.   
     The process may fail if the public and the 
decision maker do not have the experience and 
skills needed to reach a goal.    
     Stop and think of occasions when “inform” is 
as far as the process needs to go or may be where 
a process ends.  For example, after a disaster 
community leaders do best to provide enough, 
accurate information.   
     There are occasions that have many public 

participation goals.  One is disaster response 
planning.  It requires a lot of good information 
get to people with different disaster 
responsibilities. For responders to understand 
and use an Emergency Operation Plan the 
planning process must also include goals that 
fit people’s different responsibilities. 
     Ken Kortenof is the Oneida County 
Emergency Management director.  At the 
January Wisconsin Towns Association meeting 
he achieved several public participation goals.   
Inform: He explained the Towns’ and County’s 
Emergency Operations planning and response 
process.   
Consult: Mr. Kortenof invited questions. 
Involve: Mr. Kortenof asked representatives at 
the meeting to talk with their Town 
leadership about their Emergency Operations 
Plan.  He explained how he coordinates the 
Towns’ plans with the County and State 
Emergency Operations Plans.  Finally, he 
offered to help Town officials and first 
responders update their Emergency 
Operations Plan. 
     Next month I will look at how to select 
public participation methods good for 

Continued on Page 3... 
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particular goals and situations. 

     International Association for 
Public Participation Core Values 

      
     The purpose of these core values is to help 
make better decisions which reflect the interests 
and concerns of people and entities potentially 
affected by a decision. 
 

Core Values for the Practice of                     
Public Participation 

 Public participation is based on the belief 
that those who are affected by a decision 
have a right to be involved in the decision-
making process. 

 Public participation includes the promise 
that the public's contribution will influence 
the decision. 

 Public participation promotes sustainable 
decisions by recognizing and communicating 
the needs and interests of all participants, 
including decision makers.  

 Public participation seeks out and facilitates 
the involvement of those potentially affected 
by or interested in a decision.  

 Public participation seeks input from 
participants in designing how they 

participate. 
 Public participation provides participants with 

the information they need to participate in a 
meaningful way. 

 Public participation communicates to 
participants how their input affected the 
decision 

 
Daniel Yankelovich and Will Friedman, eds. (2010). Toward Wiser 
Public Judgment. Nashville, TN. Vanderbilt University Press. 
 

Will Friedman, Alison Kadlec, and Lara Birnback (2009). 
Transforming Public Life: Citizen Engagement and Community 
Transformation In Bridgeport, CT.  Public Agenda, New York, NY.  
Downloaded from 
http://www.publicagenda.org/pages/index.php?qid=319#sthash.
6XyDjR3p.dpuf 
 

Elena Fagotto and Archon Fung (2009). Sustaining Public 
Engagement: Embedded Deliberation in Local Communities. 
Everyday Democracy and the Kettering Foundation.  Download 
from http://www.everyday-democracy.org/resources/sustaining-
public-engagement.  
 

Edward Andersson, Emily Fennell and Thea Shahrokh (2011). 
Making the case for public engagement: How to demonstrate the 
value of consumer input.  Involve. London, England.  Download 
from http://www.involve.org.uk/blog/2011/07/18/making-the-
case-for-public-engagement/.  [The business case for consumer 
engagement.] 
 
ICMA (International City/County Management Association) 
www.icma.org.  A search on the term “public participation” 
yielded 373 resources.  A search on the term “public 
engagement” yielded 3,500 resources.  26 June 2016 

Horticulture 

Planting in small spaces: helpful tips for gardening 

     Many people don't have a 
large landscape, but still enjoy 
gardening. A windowsill, patio, 
balcony or doorstep can 
provide sufficient space. 
Whether it’s  herbs or vegetables you want to grow, 
container gardening may be the answer to your 
gardening needs. 
     The amount of sunlight your container garden 
spot receives determines what vegetables and herbs 
can be grown. Generally, root and leaf crops 
tolerate partial shade, but vegetables grown for 
their fruits, like tomatoes or peppers, need at least 

six hours of full, direct sunlight each day. They 
perform even better with 8-10 hours. 
Choose the largest containers possible for your 
location. Providing your plants a large soil area 
for root growth will make them more vigorous 
and productive. Plus, larger containers dry out 
slower than smaller ones do during hot weather 
when your plants are fully grown. 
     Read more online about how to choose your 
soil mix, how to wisely plan your garden, and 
how to plant and care for your garden: 
http://bcuwexhealthyliving.blogspot.com/201
6/05/planting-in-small-spaces_25.html. 
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     You might harvest 
more than flowers and 
vegetables by working 
outside in your garden. 
Research shows that 
other benefits come from 
nurturing plants in your backyard, or a school or 
community garden. For example, people’s 
attitudes towards health and nutrition improve 
when they have access to a garden, kids perform 
better in school, and communities may even 
grow closer.  
“Gardens are popping up everywhere and 
deserve our support,” says Sara Richie, Family 
Living Educator at the Oneida County UW-
Extension. Richie has some family-friendly tips 
for you to get the most out of the Wisconsin 
gardening season. 

Family gardens 
Planting and caring for a family garden can be a 
great way to bring the family together.  
—Start small. Window boxes or containers 
(recycled milk containers work well) can become 
planters. 
—Get some child-sized tools from a local nursery 
or garden center. Plastic spoons and shovels 
work well, too. 
—Make your own compost. Find a location in 
your yard behind a tree, or dig a hole in the 
ground. Add rinds and peels from fruit, coffee 
grounds, tea bags, and eggshells—never 
anything that swam, walked or flew. Wait 
several months for your compost to turn black 
and crumbly and then mix with soil and use for 
fertilizer.  
School gardens 
—School gardens offer educational 
opportunities that span many fields, including Continued on Page 5... 

Family Living Programs 

Family-friendly tips to get the most out of your garden 

By Sara Richie 
Family Living Educator 
UW-Extension Oneida County 

biology, chemistry, mathematics, culinary arts, 
business studies and design. Finding the 
connections between these topics provides an 
engaging learning experience students can 
continue outside of class. 
—Students of all skill levels can participate in 
activities from designing the garden to gathering 
the harvest. Visual, verbal, interpersonal and a 
variety of other essential skills are needed for a 
school garden to flourish.  
—School gardens create a means to enjoy 
healthy food, encourage environmental 
stewardship, and support active lifestyles among 
children of all ages. 

Be a good steward 
—Plant a rain garden to help protect the natural 
water supply. Storm water may pick up materials 
that can pollute water. Rain gardens are designed 
to capture this rainwater before it becomes 
runoff, protecting the environment and 
groundwater. Many plants suitable for a rain 
garden also attract pollinating insects, butterflies 
and birds.  
—Plant a pollinator garden. Food crops rely on 
honeybees, native bees, and other pollinators to 
survive. Attract and nurture these creatures by 
planting nectar-rich, flower-filled gardens. 
“Planting a pollinator garden in a school area can 
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Wisconsin Nutrition Education Program  

By Karly Johnson 
Wisconsin Nutrition Education 
Program Coordinator 
Oneida & Langlade Counties 

Positive changes to the food nutrition label 

lead to lessons in botany, entomology, food systems 
and native populations,” says Richie.  
—Plant a tree. You’ve probably heard this one 
before, but the power of a tree cannot be 
underestimated. Trees purify the air we breathe, 
take up and store carbon, and help reduce the 
amount of carbon dioxide in the atmosphere. They 
provide food and shelter to birds and other wildlife, 

help reduce energy needs by moderating winter 
winds and summer heat, and even provide us 
with fruit.  
     To learn more about the benefits of 
gardening and healthy activity, contact the UW-
Extension Oneida County office at 715-365-
2750 or email Sara Richie at 
sara.richie@ces.uwex.edu.  

On May 20th, 2016 the 
Food and Drug Administration 
finalized the new Nutrition 
Facts Label for packaged 
foods. The label will still have 
its traditional look but 
important updates will be 
made to give consumers 
access to the information they need to make 
decisions about the foods they eat. Updates will be 
done to the design of the label, information about 
nutrition science, and serving sizes. Manufactures 
have until July 26, 2018 to comply with the 
following nutrition facts label changes:   

Label design 
 The new Nutrition Facts Label may be 
keeping its traditional look but the font size of 
“calories”, “servings per container”, and “serving 
size” information will increase and the number of 
calories will be bold making them more noticeable 
to consumers. Manufacturers must also declare the 
actual amount and percent daily value of vitamin D, 
calcium, iron, and potassium, but actual amounts 
of other vitamins and minerals can be included on a 
voluntary basis. The Label will have a new footnote 
that will better explain what percent Daily Value 
means. It will read: “The % Daily Value tells you 
how much a nutrient in a serving of food 

contributes to a daily diet. 2,000 calories a day 
is used for general nutrition advice.” 

Information about nutrition 
science 

  Current scientific data and the 2015-
2010 Dietary Guidelines for Americans state 
that it is difficult for an individual to meet 
nutrient requirements if they consume more 
than 10% of their total daily calories from 
added sugars. As a result the new label will 
include “added sugars” in grams and as a 
percent Daily Value. Vitamins and minerals 
that are required on the nutrition facts label 
will also be changing. The label must now 
include vitamin D and potassium. Calcium and 
iron will continue to be required, but vitamins 
A and C are no longer required, however, 
manufacturers can include them on a 
voluntary basis. “Total fat”, “saturated fat”, 
and “Trans Fat” will remain on the label but 
“calories from fat” will be removed due to 
scientific evidence that the type of fat is more 
important than the amount of fat.  Daily 
values for sodium, dietary fiber, and vitamin D 
are being refigured and updated as well, due 
to newer scientific evidence from the Institute 
of Medicine and the 2015 Dietary Guidelines 
Advisory Committee Report.  

Serving Sizes 
Over the years that amount that people eat 

Continued on Page 6... 
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and drink has increased. Previous serving size 
requirements for the nutrition facts label were 

published in 1993, and by law serving sizes must be 
based on the amounts of foods and beverages 

people are actually eating. For example 
manufactures previously used 8 ounces for a 

serving size of soda; the new reference for a serving 
size of soda will be 12 ounces.  

 Often package size will affect the amount 
that people eat and the new Nutrition Facts Label is 
taking this into consideration. If a food item is 
between one and two serving’s people typically 
consume the whole thing, so now the Nutrition 

Facts Label is requiring these products be 
labeled as one serving (examples: 20 oz bottle 
of soda or a 15 oz can of soup will now be 
labeled as 1 serving). Certain products that 
could be consumed in one or multiple sittings 
will have to have a “dual column”. The dual 
column will provide consumers with the amount 
of calories and nutrients for both “per serving” 
and “per package/per unit”. 
Source: Food and Drug Administration   
Please see image below for an example of the 
updated Nutrition facts label. 

Old versus new 



Hi ho, Hi ho! It’s off to Work Teens Go! 

By Emily Parrott  
Graduate student in Human Development 
and Family Studies at the University of 
Wisconsin-Madison  

     Working is often a significant milestone, a 
source of pride, and a lucrative experience for 
teens. For three years I worked for an 
organization that employed groups of youth, ages 
14-21, in what was often their first job. When 
asked what employment meant to them, teens 
shared that it felt like their first taste of freedom, 
but also a giant step into the world of adult 
responsibility. This paradox suggests just how 
important and challenging those first forays into 
employment can be for young person. 
What can parents do to help their teen decide 
whether this is the right step for them and, if so, 
how to take that step successfully? 
     You can begin the process of helping your teen 
contemplate whether to seek their first job by 
beginning with some important considerations: 

Can your teen legally have a job?  
     When you and your teen are ready for that 
first step, it’s important to first investigate the 
employment laws in your state. There are 
typically legal restrictions for the employment of 
youth under age eighteen related to time and 
safety.  For instance, in Wisconsin, youth under 
age 18 can only work certain types of jobs. Youth 
under age 16 can only work limited hours during 
the day and the week. In Wisconsin you can find 
this information through the Wisconsin 
Department of Workforce Development website. 

     What are your teen’s reasons for 
wanting or needing a job? 

There are a multitude of reasons why teens are 
interested in getting a job beyond their obvious 
interest in money, such as… 
 Gaining experience or build their resume 

 Paying for recreation, hobbies and other person 
interests 

 Contributing financial support to the family 
 Achieving or preparing for financial 

independence 
 Doing something meaningful with their time 
     These reasons may impact the kind of work your 
teen will seek. If they are looking to build up a 
resume, they may be looking for something that is 
career relevant; this may be more like an internship 
or a volunteer opportunity. On the other hand, 
someone who is looking to provide financial 
support for parents or siblings may want to find 
something more immediate and well-paying. 

 

How will a job affect other aspects of 
your teen’s life? 

     There are many benefits to having a job. Jobs can 
build character and skills. They can teach about 
rules and authority. They provide opportunities to 
meet new people and gain new perspectives. 
However, employment can also have drawbacks. 
Disadvantages include the potential for 
undermining a teen’s connection to school, 
interfering with sleep, or disrupting opportunities 
for homework. This doesn’t mean balancing a job 
and school is impossible but that careful 
consideration must be paid to how much your teen 
works. The key appears to be the number of hours 
teens work per week, particularly on school days. 
One study showed that working more than 20 
hours per week in high school is associated with 
decreased school engagement and increased 
problem behavior. 
     However, another study showed that college 
completion rates were still high among those who 
worked 15 hours or less per week as high school 
seniors. Parents do need to take into account the 
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age of their teen and the number of hours per 
week they will be working or the disadvantages 
may outweigh the benefits of employment. If you 
do not think that this is the right time for your teen 
to start working or you are concerned about how 
employment may affect your teen, there are 
avenues other than employment that can provide 
some of the same benefits.  For example, a new 
activity or sport is an excellent way to meet new 
people. Leadership and other skill building can be 
gained through volunteer activities, extracurricular 
activities or the addition of increased responsibility 
around the house. 
     If you decide that the time is right for your teen 
to become employed, you can play an important 
role in guiding your teen toward landing their first 
job. You can also have strong influence on ensuring 
it is a positive experience by helping them adjust to 
their new job and making it a part of their regular 
routine.  
Here are some suggestions for how to do that: 
1. Help your teen find the “Right” first job 
Consider your teen’s interests and long-term goals. 
Does your teen like plants, children, cooking or 
animals? It may be possible for him or her to find a 
job that would advance some of those interests. 
Help your teen assess their skills. Does he or she 
work better alone or in groups?   Do they have a 
talent working with computers? 
Encourage your teen to investigate any specific 
requirements for the job in which are interested. 
For example, lifeguarding requires certification. 
Infant CPR is a very marketable skill for babysitters. 
Network! Ask other employed teens, other 
parents, friends, guidance counselors or teachers, 
neighbors or faith community members about 
leads to possible jobs. 
2.  Help your teen think about “Transferable Skills” 
throughout the application process 
Teens often don’t realize that never having a job 
before does not mean that they don’t have job 
skills. Help teens think creatively about their 
school, church, athletic and club experiences and 
how they translate into marketable skills. Which 
activities show leadership? Dependability? 
Organization? Responsibility? 
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3.  Help your teen learn job seeking skills, proper 
work attire, interview and work behaviors 
Below are some examples of issues that are 
important for teens to consider regarding how 
they communicate and present themselves: 
Teens would never think of not wearing the 
proper uniform to play on a sports team. Wearing 
appropriate attire for job seeking and day-to-day 
employment is equally important. 
Teens should create a professional e-mail address 
specifically for job seeking so that employers get 
the message that they are serious about their job 
search. (eparrott would have served me much 
better than sn0boardchic87)| 
     Once on the job it is essentially for young 
people to stay focused on their work while they 
are present and to communicate with a boss in a 
timely fashion about sickness or other conflicts, 
though the process will depend on the employer. 
Some employers require phone calls while others 
find texting acceptable. 
4. Help your teen decide what they will do with 
the money they earn. 
     Take the time to go to the bank or credit union 
with your teen and make sure that he or she 
understands how bank accounts, deposits, 
withdrawals, overdraft fees, and other money 
management processes work. For example, the 
teens I worked with often cashed their checks at 
the grocery store, not realizing they were being 
charged $2 or more to receive their cash. They 
used this method because bank hours weren’t 
always convenient for them and they feared the 
hefty fee that came with over-drafting an account. 
Similarly, many teens do not yet know about taxes 
or what to do on the W-4 form. Use this 
opportunity to work together with them so that 
they have this skill when they become financially 
independent. 
     Finally, help your teen to create a budget. 
Assist your teen to choose what the priorities for 
their money should be.  How much will go in 
savings for long-term goals? How much should be 
used for short-term goals?  
     Read more about teens and work at 
http://myparenthetical.com/off-to-work-teens-go/. 


